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8 See footnote 1 to § 191.2(c). 9 See footnote 1 to § 191.2(c). 

policy must be authorized by the Com-
ponent head. 

[53 FR 30990, Aug. 17, 1988, as amended at 56 
FR 10170, Mar. 11, 1991; 57 FR 35756, Aug. 11, 
1992] 

§ 191.6 Procedures. 
(a) Officials designated in this Direc-

tive shall allocate resources necessary 
to develop methods and procedures to 
ensure that all elements of this part 
are fully implemented and are in com-
pliance with the spirit and intent of 
the DoD Human Goals Charter, laws, 
executive orders, regulatory require-
ments, and other Directive and In-
structions governing the Civilian EEO 
Program within the Department of De-
fense. 

(b) Heads of DoD Components, in ac-
cordance with EEOC and OPM guidance 
and subject to oversight by and supple-
mental guidance from the ASD(FM&P), 
or designee shall: 

(1) Develop procedures for and imple-
ment an affirmative action program 
for minorities and women, consistent 
with section 717 of the Civil Rights Act 
of 1964, as amended; E.O. 11478; guid-
ance from EEOC; and guidance from 
OPM. 

(2) Develop procedures for and imple-
ment an affirmative action program 
for people with disabilities consistent 
with section 501 of Rehabilitation Act 
of 1973, as amended, and guidance from 
EEOC. 

(3) Develop procedures for and imple-
ment an affirmative action program 
for disabled veterans, consistent with 
DoD Directive 1341.6.8 This program 
shall be consistent with the program 
established in paragraph (b)(2) of this 
section and coordinated with the Com-
ponent’s PPD manager. 

(4) Develop procedures for and imple-
ment systems for investigation and 
resolution of complaints of employ-
ment discrimination under section 717 
of the Civil Rights Act of 1964, as 
amended; sections 501, 503, and 504 of 
the Rehabilitation Act of 1973, as 
amended and DoD Directive 1020.1; sec-
tion 402 of the Vietnam Era Veterans’ 
Readjustment Assistance Act of 1974, 
as amended; the Age Discrimination in 
Employment Act of 1967, as amended; 

guidance from EEOC; and applicable 
case law. 

(5) Develop procedures for and imple-
ment a Federal Equal Opportunity Re-
cruitment Program for minorities and 
women and a comparable special re-
cruitment program for people with dis-
abilities in accordance with the Civil 
Service Reform Act of 1978; EEOC in-
struction concerning affirmative ac-
tion programs for people with disabil-
ities; guidance from OPM; external re-
cruitment programs to obtain employ-
ment applications from minorities, 
women, and people with disabilities 
who are competitive with internal DoD 
candidates for employment at all lev-
els. 

(6) Develop procedures for and imple-
ment all SEPs established under this 
part at the Component level. These 
SEPs shall be integral parts of the Ci-
vilian EEO Program and shall be con-
ducted in accordance with the provi-
sions of this part and applicable EEOC 
and OPM guidance. 

(7) Develop procedures for and imple-
ment a program to eliminate sexual 
harassment in Component work places, 
consistent with DoD Policy on Sexual 
Harassment memorandums, and to en-
sure compliance with the Equal Pay 
Act. 

(8) Develop procedures for and imple-
ment a program of employment pref-
erence for spouses of military per-
sonnel, in accordance with DoD In-
struction 1404.12.9 

(9) Develop procedures for and imple-
ment a selective placement program 
for people with disabilities in accord-
ance with guidance from OPM. This 
program shall be consistent with the 
program established in paragraph (b)(2) 
of this section, and coordinated with 
the Component’s PPD manager. 

(10) Develop procedures for and im-
plement staffing initiatives, training 
and development programs, and upward 
mobility programs designed to increase 
the representation of qualified minori-
ties, women, and people with disabil-
ities on certificates of eligibility and 
accompanying lists of individuals eligi-
ble for special appointments that are 
provided to selecting officials at all 
levels within the Component. These 
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programs should include SES candidate 
programs and shall be targeted in ca-
reer field in which there is underrep-
resentation and a likelihood of vacan-
cies (e.g., science and engineering posi-
tions). 

(11) Develop procedures for and im-
plement a program to evaluate all su-
pervisors and managers with EEO re-
sponsibilities on their contributions to 
and support of the Component’s EEO 
program. Specifically, Component SES 
and General Manager personnel, when 
appropriate, shall have their EEO re-
sponsibilities defined as a critical ele-
ment in their performance appraisals 
in accordance with the Civil Service 
Reform Act of 1978. 

(12) Develop procedures for an imple-
ment a program to participate in and 
conduct ceremonies, where appro-
priate, at all levels of the Component 
to observe nationally proclaimed or 
other specially-designated community 
activities that particularly affect mi-
norities, women, and people with dis-
abilities and that support the Civilian 
EEO Program. Military and civilian 
personnel should both participate 
whenever possible. Example of special 
observances include Dr. Martin Luther 
King Jr.’s Birthday, Black History 
Month, National Women’s History 
Week, Women’s Equality Day, Hispanic 
Heritage Week, National Disability 
Employment Awareness Month, and 
the Decade of Disabled Persons. 

(13) Develop procedures for and im-
plement a program to revise documents 
and change practices and policies that 
discriminate against civilian personnel 
on the basis or race, color, sex, reli-
gion, national origin, mental or phys-
ical disability, or age. 

(14) Develop procedures for and im-
plement and affirmative action pro-
gram for the continued Federal em-
ployment of minorities, women, and 
people with disabilities who have lost 
their jobs in DoD Components because 
of contracting decisions made under 
OMB Circular No. A–76. (Under OMB 
Circular Federal employees have, in 
general, the right of first refusal of em-
ployment under these contracts.) 

(15) Develop procedures for and im-
plement a program for computer sup-
port of employees with disabilities con-
sistent with DoD participation in ac-

tivities of the Council on Accessible 
Technology in accordance with General 
Services Administration Order ADM 
5420.71A. 

[53 FR 30990, Aug. 17, 1988, as amended at 54 
FR 15752, Apr. 19, 1989; 57 FR 35756, Aug. 11, 
1992] 

§ 191.7 Civilian EEO program staff. 
(a) EEO Managers, including SEP 

Managers and other staff who are re-
sponsible for EEO and affirmative ac-
tion programs, shall function at a level 
that is sufficiently responsible with the 
assigned organization to enable them 
to communicate effectively the goals 
and objectives of the program and to 
enable them to obtain the under-
standing, support, and commitment of 
managers and other officials at all lev-
els within the organization. 

(b) It shall be the responsibility of 
EEO Managers, SEP Managers, and 
other program staff to develop, coordi-
nate, implement, and recommend to 
managers, other officials, and covered 
groups the policy, guidance, informa-
tion, and activities necessary to attain 
the goals of the SEPs and the overall 
DoD Civilian EEO Program. 

§ 191.8 Defense equal opportunity 
council and EEO boards. 

(a) The DEOC shall be chaired by the 
ASD (FM&P) and shall coordinate pol-
icy for and review civilian and military 
equal opportunity programs, monitor 
progress of program elements, and ad-
vise the secretary of Defense on perti-
nent matters. One of the mandates of 
the DEOC shall be to pursue an aggres-
sive course of action to increase the 
numbers of minorities, women, and 
people with disabilities in management 
and executive positions at grades 13 
and above, including the SES and, at 
the request of the Secretary of Defense, 
Schedule C, and other noncareer execu-
tive positions in the SES and on the 
Executive Schedule. Members of the 
DEOC shall include the assistant Sec-
retary of Defense (Reserve Affairs), Di-
rector of Administration and Manage-
ment, and the Assistant Secretaries 
with responsibility for personnel policy 
and reserve affairs in the Military De-
partments. 

(b) The Civilian EEO Review Board 
shall be chaired by the ASD(FM&P), or 
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